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SECOND CHANCE INTERVIEWING

The table below compares traditional job interview questions with second chance job interview alternatives. While

traditional questions often emphasize a candidate's work history and formal achievements, second chance questions

aim to uncover resilience, growth, and transferable skills. These alternative questions provide candidates the
opportunity to highlight their full potential and demonstrate how life experiences have prepared them for success in

the workplace.

The goal of this approach is to create a more equitable interview process that recognizes the value of diverse

experiences, fosters a culture of inclusion, and helps organizations tap into a broader talent pool. By shifting the focus

from past circumstances to future contributions, second chance interviewing opens doors for candidates who are

ready to excel.

TYPICAL JOB INTERVIEW QUESTIONS VS. SECOND CHANCE JOB INTERVIEW QUESTIONS

Category

Traditional Job Interview Questions

Second Chance Job Interview Questions

Introduction

"Tell me about yourself."

"What life experiences have shaped who you are
today and your approach to work?"

Work Experience

"Describe your previous job roles."

"What skills have you gained through work,
volunteer activities, or personal projects that can
be applied here?"

Problem-Solving

"How do you handle workplace challenges?"

"Can you share an example of a time you
overcame a personal or professional sethack?"

Teamwork

"How do you work in a team setting?"

"What lessons have you learned about
collaboration from your past experiences?"

Conflict Resolution

"Tell me about a time you resolved a workplace
conflict."

"How have you managed conflicts in your life,
and how would you apply those lessons ina
workplace?"

Gaps in Employment

"Why is there a gap in your employment
history?"

"What have you learned during times when you
weren’t formally employed, and how has that
prepared you for this role?"




Category Traditional Job Interview Questions Second Chance Job Interview Questions
"What personal qualities have helped you
Strengths "What are your greatest strengths?" persevere or achieve your goals despite
challenges?"
"What chall h ked t
Weaknesses "What is your greatest weakness?" at challenges have you worked to overcome,
and how have they shaped your growth?"
"What drives you to pursue this opportunity, and
Motivation "Why do you want this job?" how does it align with your personal and
professional goals?"
. . "What values or aspects of a workplace culture
Cultural Fit "Why do you want to work at this company?" val . P Workp uitu
are most important to you, and why?"
- "What goal king toward, and h
Future Goals "Where do you see yourselfin five years?" at goals are you working toward, andnow

can this role support your journey?"

Mistakes/Failures

"Tell me about a time you made a mistake."

"What have you learned from past mistakes, and
how have they shaped your approach to future
challenges?"

"What aspects of your personal journey make

Life Experi Rarel licitly.
flexpenences arely addressed explicitly. you uniquely qualified for this position?"
"Canyou share how past challenges or sethacks
Second Chances Often not addressed or supported. have helped you develop resilience and a strong

work ethic?"

This approach to second chance interviewing focuses on understanding the applicant’s full story, emphasizing
personal growth, transferable skills, and resilience over traditional markers of success.




