
ACCOMMODATING JUSTICE-INVOLVED WOMEN DURING THE INTERVIEW PROCESS 

Accommodating justice-involved women during the interview process is crucial to creating an inclusive and
supportive environment that acknowledges their unique circumstances. Below are several examples of
accommodations that can be made to support candidates who may have childcare responsibilities, parole
obligations, or other personal circumstances: 

Offer multiple interview times to accommodate the candidate's schedule. For example, if a candidate has parole
check-ins or other obligations, offering evening or weekend interview slots may be helpful. 

Example: "We understand that life circumstances can sometimes make scheduling difficult. Please let us know
what times work best for you, and we will do our best to accommodate." 

Provide options for phone or video interviews. This can allow the candidate to participate without needing to travel or
take time off from other responsibilities. 

Example: "If it's more convenient for you, we can arrange a phone or video interview. Please let us know your
preference." 

Offer childcare assistance for candidates with children, if feasible, either by providing a list of local childcare providers
or partnering with a community organization that may offer support during the interview. 

Example: "If childcare is a concern for you, please let us know, and we may be able to help with recommendations
for local resources or flexible arrangements." 

Allow extra time during interviews for candidates who may need more time due to parole-related obligations (such as
needing to complete the interview within a set time frame due to curfew restrictions) or childcare issues. 

Example: "We understand that timing is important, so we can extend the interview duration to make sure you feel
comfortable and have ample time to discuss your qualifications." 

Be flexible with timing around parole meetings or probation check-ins. Understand that these are non-negotiable
obligations that may affect the candidate's availability. 

Example: "We understand that you may have parole or probation meetings that are scheduled. If you need to
reschedule or adjust the interview time, please let us know as soon as possible, and we'll work with you." 

 

Provide an option for remote interviews to remove the barrier of transportation for candidates who may not have easy
access to transportation due to financial constraints or parole restrictions. Virtual interviews are a great way to make
the process more accessible for women who are justice-involved. 

Example: "If it would be more convenient, we can conduct the interview via Zoom, Teams, or another platform of
your choice. Let us know what works best for you." 

 

1. FLEXIBLE INTERVIEW SCHEDULING 

2. CHILDCARE SUPPORT DURING THE INTERVIEW 

3. ALLOW ADDITIONAL TIME FOR INTERVIEW COMPLETION 

4. CONSIDERATION OF PAROLE OR PROBATION OBLIGATIONS 

5. REMOTE OR HYBRID INTERVIEW OPTIONS 



If feasible, offer transportation stipends or support, especially for candidates who may not have reliable transportation
due to their justice-involved background. 

Example: "If transportation is a challenge, we may be able to provide you with transportation assistance or a travel
stipend to ensure you can make it to the interview." 

Be upfront and clear about the accommodations available. Candidates may feel anxious about disclosing their
obligations, so fostering a supportive and non-judgmental environment is key. 

Example: "We want to ensure you have the support you need during the interview process. Please feel free to let
us know if you require any accommodations related to childcare, transportation, or scheduling due to personal
obligations." 

Provide flexibility for any documents or paperwork that need to be submitted as part of the hiring process, especially if
they are delayed due to legal or parole restrictions. 

Example: "If you need additional time to submit documentation, please don’t hesitate to reach out, and we’ll be
happy to extend the deadline to accommodate your situation." 

For candidates who may not have traditional employment references, offer the option to use alternative references,
such as probation officers, social workers, or community leaders who can speak to the candidate's reliability,
character, and commitment to personal growth. 

Example: "We understand that not everyone may have traditional references. If you'd prefer to provide references
from social services or community leaders, please feel free to do so." 

Create a safe and supportive environment by offering an opportunity for candidates to disclose any past trauma or
stigmatizing experiences that might affect their ability to attend or engage in the interview process, without fear of
judgment. 

Example: "If you have any personal challenges that might impact your ability to attend the interview or provide
documentation, please let us know. We want to ensure we can support you throughout the hiring process." 

By making these accommodations, you can help ensure that justice-involved women have a fair opportunity to be
considered for roles. A flexible, empathetic approach demonstrates a commitment to inclusivity, which is crucial in
fostering an equitable and supportive workplace for all candidates. 

6. TRANSPORTATION SUPPORT 

7. CLEAR COMMUNICATION ABOUT EXPECTATIONS AND FLEXIBILITY 

8. ALLOWING FLEXIBILITY FOR DOCUMENTATION SUBMISSION 

9. SUPPORT WITH LEGAL OR PERSONAL REFERENCES 

10. SENSITIVITY TO TRAUMA AND STIGMA 


