
In late September, pay equity advocate 
Lilly Ledbetter was honored at Women on 
the Rise, the signature fundraiser for Hard 
Hatted Women (HHW), a Women Work! 
member in Ohio.

The annual event is an opportunity for 
HHW to thank supporters for their contri-
butions and dedication to ensuring equity, 
access, and success for women in nontra-
ditional fields. It is also an opportunity 
for HHW to recognize and celebrate the 
courageous women who seek to challenge 
stereotypes, break glass ceilings, and raise the 
bar for equity. As part of this event, HHW 
recognized Lilly Ledbetter, the namesake of 
the Lilly Ledbetter Fair Pay Restoration Act.

Since the Supreme Court ruled against 
Ledbetter in a landmark fair pay case last 
year, she has traveled across the country to 
share her struggle for pay equity and has 
worked to ensure the Act’s passage – not 
because it will reinstate her lost pay, but 
instead to fulfill a promise of equality to 
future generations. 

To learn more about HHW, visit  
www.hardhattedwomen.org.

Nebraska 
Women: 

How’s Your 
Life? survey 
completed

On August 26th, Nebraska 
Women Work! released the 
results of their state-wide survey, 
“Nebraska Women: How’s Your 
Work Life?” at an event in the 

state capital of Omaha.
The survey, which was begun in October 

2006, was open to Nebraska women age 18 
or over who were working or looking for 
work; over one thousand women across the 
state responded. 

According to Catrice Jackson, President of 
Nebraska Women Work!, “The survey results 
give a clear picture of what Nebraska women 
think of employment opportunities and work 
life in their state.” The survey found that the 
majority of women work more than forty 
hours a week and are dissatisfied with their 
current pay.  Most of them also believe that 
they have experienced sexual discrimination 
in the workplace.  Jackson said, “It is clear 
that there needs to be consistent advocacy on 
behalf of women to improve career opportu-
nities, equal pay, and economic security.”  

Over forty people attended the release 
of the survey results, including representa-
tives of Nebraska Women Work!, Business 
and Professional Women, The Nebraska 
Department of Education, Girls Inc. of 
Omaha, Nebraska Appleseed, and the 
American Association of University Women.  
A candidate for the Nebraska Legislature and 
several members of the press were also in 
attendance.

To learn more about the survey and its find-
ings, visit www.nebraskawomenwork.org.

Vermont Works for 
Women Hosts Women 
Can Do conference 

Vermont Works for Women (VWW), a 
Women Work! member organization based 
in Winooski, Vermont, recently hosted over 
400 high school girls and their teachers at 
their 10th annual Women Can Do confer-

ence. The event featured a full day of hands-
on workshops for female high school students 
in a wide variety of nontraditional careers such 
as heavy equipment operation, environmental 
engineering, telecommunications, horticulture 
and law enforcement, to name a few. Students 
chose from over 30 workshops and spent the 
day getting out of their comfort zones and 
applying classroom lessons in science and 
math in real-world examples.

Through the event, girls receive exposure 
to a range of STEM-related fields and techni-
cal center offerings and to talented female 
professionals in STEM-related careers. Over 
two-thirds of conference participants have 
reported that they are more likely to explore 
STEM-related programs offered at technical 
high schools as a result of attending the event.

Women Can Do gives girls a chance to 
explore careers that tend to be dominated by 
men – careers that girls may not have con-
sidered for themselves but which provide a 
wealth of opportunities. 

To learn more about VWW and the Women 
Can Do conference, visit  
www.vtworksforwomen.org. w

We Work! 13The Voice for Women’s Education and Economic Equity

From left to right, Bridgett DeChagas, producer 
for The Sound of Ideas, an Ohio NPR 
program, Lilly Ledbetter, and Regina Brett, a 
columnist for The Cleveland Plain Dealer

or the past decade, Women Work! 
has been on the cutting edge of 
gender-inclusive sector projects 
with RITA, its signature sector ini-
tiative. Today, RITA projects con-
tinue to serve hundreds of women 

across the country by creating partnerships 
that move women into family-supporting 
careers.

Origins of RITA
RITA began in 1998 as a gender-

responsive project to train women for and 
place them into high-paying Information 
Technology (IT) jobs. Through RITA, 
Women Work! members have partnered 
with local employers, government agen-
cies, economic development organizations, 
and other stakeholders. RITA projects have 
been implemented at 17 sites in 11 states 
over the past decade, leading hundreds of 
women toward high-paying careers and 
making connections between Women 
Work! members and employers.

Bringing A Gender 
Lens

RITA’s sensitivity to issues surrounding 
women and employment has contributed to 
the successful project outcomes (high pro-
gram completion and employment rates). 
RITA programs recognize and address the 
barriers to employment faced by many 
low-income women. For example, RITA 
students are provided with support services 
– such as transportation, child care, and 

soft skills training – in addition to receiving 
traditional skills training. Meanwhile, the 
national office of Women Work! has pro-
vided the programs with technical assistance 
in the areas of applying for and administer-
ing grants, reaching out to local employers, 
involving policymakers, and conducting 
evaluations.

Currently, RITA continues to employ the 
dual-customer model that is the trademark 
of sector projects. Women Work! member 
organizations in Idaho, Wisconsin, and 
Rhode Island have recent or ongoing proj-
ects that connect workers with employers. 
They do this by providing underemployed 
women with the training and soft skills they 
need to become skilled workers, and by 
getting input and support from local busi-
nesses that are looking to hire.

Today’s RITA
In Idaho, the IT tradition continues 

as Idaho Women Work! members pro-
vide computer training, life skills train-
ing, and placement assistance to women 
with barriers to employment. Wisconsin 
Women Work! recently completed a simi-

lar project. In Rhode Island, the YWCA 
in Woonsocket has partnered with local 
employers in the health care field to provide 
educational assistance, including workshops 
and internships, that readies single mothers 
for the job market.

Women who have completed RITA pro-
grams report higher skill levels, increased 
readiness for job placement, increased 
confidence in applying for jobs, and more 
self-sufficient lifestyles. Women Work! 
continues to promote RITA as a successful 
and replicable gender-responsive sector proj-
ect that has the potential to benefit both 
women workers and employers across the 
country. 

To read more about RITA, go to www.
womenwork.org/resources/RITA.htm.  w
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